Name 3 people (peers, mentors, friends, colleagues, etc...) who you see as
succeeding in cultivating the feelings & service you desire.

What would you really want to know about how they got to where they are? Ask
them some hard questions:
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Now, allow yourself to speak for them. How would they answer those hard
questions?

Bonus Points: Schedule interviews with them and ask them your hard questions (or
versions of your hard questions that would serve both your audience & theirs).
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Talents (things that come easily to you)

People Who Adore You (online & offline)

Skills (things you’ve learned how to do through method)

Time (times you could take action instead of doing other things)
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Assets (things you posses that are of value to you or others)

Interests (things you’d like to learn more about)

Other people’s skills, talents, & assets (who & what could you tap into from others)

Experiences (what are your fond memories & what did you learn from them)
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Bridget discussed assuming there’s an answer when you have questions about
where you’re headed & what you’re doing. First, you have to know what questions

you havel!

What questions do you NEED answered to move forward with an action today?

What questions would you LIKE answered to better understand your own goal?
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